Electronic Resources Librarian
Healey Library
University of Massachusetts Boston
Reporting to the Head of Library Systems and Discovery Services (LSDS), the Electronic Resource
Librarian is responsible for the end-to-end management of electronic resources and best practices. The
incumbent manages the access to electronic resources, including databases, e-journals, e-books, and
streaming media; establishes and optimizes workflows to enable efficient e-resource management and
ensures the quality of the metadata and reliable discovery of and access to the library’s electronic
resources via discovery tools and resource management systems; and serves as the library’s primary
contact with third-party e-resource vendors and publishers and library personnel regarding discovery
and delivery issues for electronic resources.
The Library Systems and Discovery Services Department is responsible for library core system
infrastructure and the discovery services that support research, scholarship, teaching, and learning at
UMass Boston. The Library has recently migrated from Ex Libris Voyager ILS to its ALMA resource
management system and PRIMO discovery platform. This position works collaboratively with staff within
the department, as well as with other departments in the Library and across campus, to maintain and
enhance access and discoverability of the Library’s diverse range of electronic resources.
To learn more or to apply, please visit: http://employmentopportunities.umb.edu/boston/enus/job/494346/electronic-resources-librarian

Closing date for applications: June 15, 2018

The University of Massachusetts Boston provides equal employment opportunities to all employees and
applicants for employment without regard to race, color, religion, gender, gender identity or expression,
age, sexual orientation, national origin, ancestry, disability, military status, or genetic information. In
addition to federal law requirements, the University of Massachusetts Boston complies with applicable
state and local laws governing nondiscrimination in employment in every location in which the University
operates. This policy applies to all terms and conditions of employment. Among the procedures which
may be used to select personnel to fill vacant positions are review of work experience, reference checks,
and interviews. All appointments and promotions will be effective on a Sunday.

